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DATE: April 8, 2026 . ; .
IS, This posting will close at 4PM on
TO: TO ALL BUILDINGS~PLEASE POST | Friday, April 17, 2026
. %3
FROM: Genieve Holder | §
Assistant Superin t of Human Resources
RE: INTERNAL. Vacancy (ies) — HMS Restorative Practices Family Fun Day

-NTA/NSAA

Date: Saturday, May 16, 2026
Time: 9:00 am to 12:00 pm

HMS Restorative Practices Family Fun Dav

Designed to bridge the gap between school and home, this session provides families with a foundational introduction to Restorative Practices,

offering practical strategies to foster real-time, ongoing communications with their children. This workshop is the third in a series of family
engagement sessions held throughout the school year Heritage Middle School, designed to help build a stronger connection between the student’s life

at school and their environment at home,

Please note there will not be make-up or inclement weather day. In the event of rain the event will move indoors.

Title # of staff needed Miscellaneous Info: (requirements)

'NTA 3-Teachers Not to exceed three hours each.

3- PPS Staff (Guidance Counselor, Social

Worker or School Psychologist) Preference will be given to HMS staff.

NSAA 4-Administrators Not to exceed three hours each,

Preference will be given to HMS staff.

Funding Source: SIG-Basic

REMUNERATION; (Teacher) As per Schedule “N” of the NTA Collective Bargaining Agreement
REMUNERATION: (Administrator) As per the hourly contractual rate of the NSAA Collective Bargaining Agreement

NOT TO EXCEED: 3 Hours total per position

Internal candidates must respond online through the District’s website, under the “DISTRICT™ tab, under “Employment with the District” Click on
‘APPLY” alongside of the posting.

PLEASE do not email Ms. Holder. Paper applications will not be accepted.
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