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DATE:  September 29, 2026 

 

MEMO: TO ALL SCHOOLS-PLEASE POST    

 

FROM: Dr. Madeline Diamond 

             Assistant Superintendent for Human Resources 

 

RE:  Vacancies – INTERNAL – Critical Incident Stress Management Assessment Team 

                                                                       2026-2027 School Year 

 

                      

District # Positions 

Critical Incident Stress Management Assessment Team  
7-PPS Staff ONLY  

(School Counselors, School Social Workers and 

School Psychologists) 
 

 

Critical Incident Stress Management (CISM) Assessment Team 
 
The CISM Assessment Team provides consultation and strategic planning services in collaboration with the District’s 

Emergency Response Team during a disaster or crisis with potential to impact the larger school community. The CISM 

Assessment team works to ensure the Social Emotional needs of students and staff are addressed in accordance with the 

CISM framework and NECSD Crisis Response Protocol.  

 
CISM Assessment team members will be expected to respond during, after, or before school hours to meet with district 

officials and determine if, when, and what type of CISM interventions are appropriate for various target groups potentially 

impacted by the incident. The CISM Assessment team will collaborate with district officials to conduct a needs 

assessment using the CISM Protocol Template, and support buildings in need of CISM Intervention and support. 
 

 

Internal candidates must respond online through the District’s website, under the “DISTRICT” tab, under “Employment 

with the District” Click on ‘APPLY’ alongside of the posting. 

 

 

Funding Source: General Fund 

 

 

Paper applications will not be accepted. 

 

 

MD: sb 

This posting will close at 4 PM on  

Thursday, October 8, 2026 

                     

https://docs.google.com/presentation/d/1T8PHCbdfnv9SjsAZ1jmEwnKZAa4QbEN8TZxVRQAs7Jo/edit?usp=sharing
https://docs.google.com/spreadsheets/d/18bv4v2zMbSkSUoR7r6tai12JHcIrpJk0/edit?usp=sharing&ouid=113816982785225593625&rtpof=true&sd=true

